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Your pariner in

travel-based learning

EF Education First is the world leader in
international education. For over 55 years,
we’ve partnered with educators around the
world to help more than 15 million students
gain new perspectives and build skills for
the future through experiential learning.

Our mission is to empower educators to do
their best work. At EF Educational Tours,
we’re working to define the modern
educational tour experience. Our itineraries
are more than places to go and things to
see. We build programs that challenge
assumptions, spark connections, and
inspire curiosity in young students. Students
will expand their knowledge of the world
around them, discover more about
themselves, grow more confident and
independent, and understand new people,
places, and cultures.

We take care of every last detail of the tour
experience—transportation and lodging,
meal reservations and menus, museum
tickets and local tour guides, and much
more. That also includes behind-the-scenes
elements, like safety checks at hotels and
background checks on adult travelers. With
all that taken care of, educators and
students can focus on the bigger picture.

You'll find all the details and more on the
next few pages.
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Safety

Your students’ safety is our number one priority. We would never
send a traveler to a location we believe to be unsafe—and with our
extensive global presence, our best-in-the-industry experience, and
our close working relationships with U.S. and international authorities,
that's a statement we can back up with real insight. Whether it's a
worldwide pandemic or a sprained ankle, a missed flight or
confusing medical paperwork, we make sure every situation is taken
care of.

*For specific information on EF’s response to COVID-19,
visit eftours.com/covid

Worldwide presence

EF’s global presence is truly unmatched. We have staff on the ground 365 days a year in over
50 countries. And we don’t just work in those countries—we call them home. EF team members
live in nearly every one of our tour destinations, meaning we have the local knowledge to help
keep our groups safe. That presence allows us to be there to support you on the ground
wherever and whenever you need us.

24/7 emergency support

In the event that anything on tour goes wrong, EF staff is always available to help. Your Tour
Director is your group’s constant companion and first point of contact in an emergency.
Additionally, our fully trained support teams are on hand 24/7 to walk teachers through any
issues and provide the resources necessary to get things back on track. Our Safety and Incident
Response Team—comprised of industry experts, healthcare experts, and even former FBI
personnel—is ready to spring into action 24 hours a day, 365 days a year. And when they aren’t
directly helping EF travelers, they’re actively innovating on and shaping the new worldwide
standards for cleanliness and safety.



Your team

This group is fully committed to your school’s trip and the safety of every traveler.

Operations Safety & Incident Response
Team — This team is strategically based in
our Boston, Panama, Tokyo, and Zurich
offices to accommodate for all time zones.
Available 24 hours a day, every day of the
year, they are trained to react quickly if
travelers need help. The team uses a
combination of extensive training,
simulations, incident response planning,
and previous experience to manage
emergencies. As needed, they can facilitate
additional support for groups on tour, solve
operational issues, arrange assistance from
outside specialists, and liaise with local and
international authorities.

Emergency Services & Support Team —
Our support team is available 24/7 to help
resolve any issue, from a missed flight to a
lost passport to more serious on-tour
incidents. They also facilitate
communication between travelers and
families in the event of an emergency at
home. The team is made up of highly
trained and dedicated EF staff in our Boston
and Denver offices who are equipped to
solve problems and answer questions that
may come up, even outside of regular
business hours.

Tour Director — Assigned exclusively to
your tour for the length of the stay at your
destination, your Tour Director meets your
group at the airport and travels with you
until your departure. All Tour Directors
undergo a background check as permissible
by local law every two years and are
required to participate in ongoing EF safety
trainings. They’re the first point of contact in
an emergency and also communicate
information to help travelers stay safe in a
foreign destination. Tour Directors assist
Group Leaders with hotel check-ins,
coordinate meals, facilitate excursions with
local guides, and much more. They’re also
culturally connected and expertly trained to
support impactful learning experiences.

Tour Consultant — This itinerary expert is
devoted to the growth of your students.
They are your school’s partner, working with
you on everything from finding the perfect
tour and enrolling students to offering
fundraising advice and creating long-term
travel programs for your school community.
They work directly alongside the Group
Leader (a.k.a. local teacher), right up until
the moment of departure to make sure
everything goes smoothly.

Traveler Support — Our team of support
specialists are readily available to walk
families through insurance inquiries,
payment plans, food allergy issues, and any
other topics that arise.

Chaperones — For every six travelers who
enroll on your school’s tour, your group is
eligible to bring along a chaperone for free
(the first spot goes to the Group Leader).
This allows for a 6:1 ratio of students to
chaperones, who assist Group Leaders with
supervision of students to help keep them
safe.



Protection for travelers,
schools, and districts

We understand that unpredictable things can happen, either on tour
or before departure. We offer a variety of protections, programs, and
policies to make sure that, no matter what happens, travelers,
schools, and districts are covered. We're doing everything we can to
make planning for the future as flexible as possible.

General liability insurance

All Group Leaders, schools, and districts who travel with EF are automatically added as
additional insureds under our $50 million General Liability Policy, regardless of whether or
not the tour is affiliated with the school. EF’s liability coverage is primary and non-contributory
for covered third-party claims. The policy helps safeguard Group Leaders and their schools for
covered third-party claims related to bodily injury or property damage, which includes providing
a legal defense and covering legal costs for such claims. In addition, all travelers are required to
sign EF’s Release and Agreement, which includes a release of liability of their Group Leader,
school, and school board.

Flexibility to change tours

The world is always changing. And while our belief in the positive impact of travel is unwavering,
it can feel hard to predict what life, here in the U.S. and abroad, will look like several months, a
year, or even two years from now. When you decide to travel with EF, we want you to feel
secure in that decision. That’'s why these benefits are built into every EF program.

Peace of Mind

Provided to all groups

We understand that plans can change due to unforeseen circumstances. EF provides
this exclusive program to account for such situations. It provides groups with flexibility to
change the dates and destination of their tours in uncertain times. This program
accounts for such circumstances and can be enacted up to 45 days prior to departure at
the group level for any reason, including terrorism or other world events.

COVID Peace of Mind

Provided to all groups

In addition to our standard Peace of Mind Program, EF provides an exclusive COVID-19
Peace of Mind Program to account for situations related to the COVID-19 pandemic.
This program is automatically included for all travelers and can be enacted up to 45 days
prior to departure at the group level, while specific options can be implemented at the
individual level.



COVID Care Promise

Provided to all groups

If your child is diagnosed with COVID-19 while on tour, we will coordinate and facilitate
support services and logistics including translation services, connections with local
health care providers, communication with family, and flights home at no additional cost.

Protection for individual travelers

Travelers can help protect their investment and themselves from certain unexpected events and
expenses while on tour with the Global Travel Protection Plan and Global Travel Protection Plan
Plus.

Global Travel Protection Plan

Available to all travelers

Designed specifically with EF travelers in mind, this plan provides both pre-departure
and post-departure benefits, including medical expense coverage that may apply on tour
and tour cancellation for specified reasons.

Global Travel Protection Plan Plus

Available to all travelers

To further protect your investment from the unexpected, this plan provides all of the
benefits included in the Global Travel Protection Plan as well as expanded cancellation
protection.

Background checks for adult travelers

EF requires all adults (18 years and older) to pass a criminal background check before traveling
on our student tours. This provides a safer tour experience for all travelers and aligns with the
process and expectations of many school districts for adults who volunteer in schools or
chaperone school activities. The secure process, provided by a leading professional provider,
only identifies those individuals who could present a risk to student travelers while on tour.



Affordability

We believe every student should have the opportunity to travel.
That's why we’re dedicated to providing the lowest prices possible
and giving travelers multiple resources for managing payments.

Tour Consultants work closely with teachers to build a tour that's
exactly right for your students. Through discussions with your teacher,
they take into account learning objectives, cost, timing
considerations, and any other factors to craft a tour that's accessible
to as many students as possible.

Resources for managing cost and payments

Automatic Payment Plan — Our recommended payment plan offers the ability to break
the tour fee into smaller installments. With most tours planned well in advance, travelers
can enroll for only $95, then pay over a long period of time—often up to 18 months or
two years—with final payment due 30 days before departure. Families make payments
directly to EF, with no payments going through the school.

Donation pages — Each student has access to their own unique and customizable
donation page. The easy-to-share page makes it simple for friends and family to
contribute a little something that is automatically applied to the balance of the tour, with
no fees whatsoever.

Global Citizen Scholarship Fund — EF Educational Tours provides $100,000 worth of
scholarships to students across the country every year. Any student is able to apply for
the Global Citizen Scholarship, which is awarded on both a merit and need basis.

Risk-free enrollment period — When a new traveler signs up for a tour traveling in 2023
by January 1, 2022 with EF’s Automatic Payment Plan or by Paying in Full, the travel
has the option to cancel their tour for any reason before February 1, 2022 and EF will
refund 100% of the money paid in.



Educational value

Our tours help prepare students for the future by teaching them more
about the world, themselves, and the impact they can have on the
world. Combining the power of experiential learning with the thrill of
global travel, our tours help students:

+ Expand their knowledge of the world around them
+ Grow more confident and independent

* Understand new people, places, and cultures

- Discover more about themselves

EF is an accredited institution

We echo your commitment to education. Our travel-based learning approach is designed to
blend classroom and experiential learning. This allows us to meet the same rigorous standards
as schools like yours, ensuring students gain valuable experiences that transform the way they

look at the world.
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Earning credit for new experiences
EF makes it easy for students to turn their tour experience into college credit, or to get a head
start on their college essays—all while making their travel experience even more engaging.

e Students in grades 9—12 can earn 3.0 undergraduate credits, along with the
confidence that comes with taking a college course, by completing a series of
assignments and a final research project with our partner, Southern New Hampshire
University—all for just $215.

o Educators traveling on student tours may earn up to 45 free hours toward relicensure
OR 3 or 6 graduate level credits ($285/$450) through Southern New Hampshire
University.



Itinerary specifics

For more robust details, the complete itinerary is attached to this
document. It includes specific locations, each day’s activities, travel
plans, and more.

Price of the proposed tour

The tour program price covers a wide range of services that ensure students have an incredible
experience. It includes all the planning and preparation that leads up to departure, travel and
accommodations, plus logistical support and details once the group reaches their destination.

Price Details

Agriculture in Ireland

Program Price * 54,410

Includes:

» Round-trip airfare and on tour transportation

« Hotels with private bathrooms

« Breakfast and dinner (see your itinerary for
meal details)

+ Ful-time Tour Director

« Daily activities, tours and entrances to

attractions
Global Travel Protection %165
EF's Peace of Mind Program * Free

Total for Students (under 20) $4,575

19 monthly payments $236/mo
Adult Supplement = $500
Total for Adults $5,075
19 mo nfhlj\-' [flE';."lTEI’lT': $263/mo
Quote created on 10/15/2021

F‘mgrﬂm price valid for today. Change and cancellation

fees of up to het tal price wi ap" h|:||_ |ca:|5 airline
d and :

countries can be found at eftours.com/insecticide.

* Adult supplement required for travelers age 20 and older
at the time of t

vel

ge your tour or departure
secure planning your trip, knowing



Sample hotels

Every hotel we work with must meet our high standards for safety,
quality, and cleanliness. Hotels are vetted by our team to make sure
they meet our requirements and are subsequently inspected
regularly to ensure they continue to satisfy those parameters. Please
note that hotels abroad may have different amenities than travelers
are accustomed to in the United States.

Here is an example of a hotel students might stay in on tour:

Aspect Hotel Park West | Dublin

www.aspecthotelparkwest.com

Aspect Hotel Dublin Park West is located within the award-winning Park West Business
Campus, close to the city and all the major road networks. Access to and from the hotel is easy
and convenient; it is situated just four miles West of Dublin City Centre. Guests can visit the
many popular attractions including Dublin Castle and The Guinness Brewery.




Sample meals

Meals are selected to establish a more immersive cultural
experience and give students an idea of how locals eat. Below are
some examples of what travelers can expect at the destination that
your teacher has chosen, but please note that meals can vary from
tour to tour.

Ireland & The United Kingdom: Sample Meals
Soup, chicken with mashed potatoes and gravy, fruit salad
Naan bread, chicken curry, ice cream
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How | can help
with next steps

My name is Courtney Bonardi and | am Shelby JR SR High School’s
dedicated Tour Consultant. That means I'll be working with Thad White
every step of the way to make sure everything is perfectly planned.

As we move forward in this process, here are some next steps to
keep in mind:

1. Set a date to host a parent meeting

2. Get the word out about the trip and parent meeting

3. Host the parent meeting giving all of the details such as, safety, price,
coverage, itinerary, and more.

4. Interested students and families enroll on the trip!

5. I work with Thad every step of the way to ensure a smooth departure.

| hope this overview has given you the information you need to feel
confident in EF as an educational travel provider. Should you have any
questions or need any additional information, please don’t hesitate to reach
out to me directly. EF is excited to partner with your school to bring this life-
changing experiential learning opportunity to your students.

Sincerely,

Courtney Bonardi
Courtney.bonardi@ef.com

(720) 683-6620



mailto:Courtney.bonardi@ef.com

[ADD ANY ADDITIONAL NOTES IN THIS SECTION]
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“I am now more confident than ever in the safety and
experiences of my students after working with EF on this trip.
As a leader, | am committed to ensuring a global mindset
throughout my district and student/teacher travel.”

Angela M., Administrator, Brunswick, ME

“l advocate for travel because the world is vast and diverse.
If we want to truly understand our neighbors in other states
or countries, we must reach out and meet them where they
live. Travel provides a glimpse into another world that our
students may have Googled or watched on a device, but
living it with the smells, food, smiles, and various challenges
teaches flexibility, tolerance, understanding, and empathy.”

- Chuck C., Group Leader, Central, SC

From a single tour to a whole program

A single tour can open up endless possibilities for a small group of
students. Our goal at EF is to bring that experience to as many students as
possible, including the broadest collection of students at your school. By
progressing from a single tour to a consistent travel program, you'’ll not only
build a culture of exploration, but you'll provide the opportunity of travel to
even more students. We can work directly with you and your staff to
establish a framework for your travel program that'’s tailored specifically to
your school’s needs and goals.
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SHELBY SCHOOL NURSE

REPORTS TO: Administration

ESSENTIAL FUNCTIONS:

1.

No ks WwN

10.

Establish and maintain a comprehensive health program for students and employees of
the district.

Acts as the healthcare liaison.

Responsible for professional minor medical treatment of students.

Responsible for early detection of physical problems as well as health evaluation.
Administers medication and treatment prescribed by physicians.

Assists in promoting programs on health education.

Provides school health services, including but not limited to:

a) Vision screenings
b) Scoliosis screenings
c) Weighing and measuring
d) Follow-up of problems noted
e) Consultation with teachers and parents regarding health problems
f) Coordinates hearing and dental screening
Assumes responsibility for selection and referral of students in need of medical, visions,
and dental care.
Assists with student enrollment process.
Coordinate a program of communicable disease control based on Montana
immunizations, to include:

a) Review and access immunization records.

b) Maintain student immunization records, religious exemptions, and
medical exemptions.

c) Utilizes imMTrax

d) Communicating with parents regarding immunization requirements
and recommendations.

e) Coordinates with local healthcare providers to host in-house
immunization clinics

f) Conducts parent conferences and maintains liaison between
physicians, parents, and staff.
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11. Makes recommendations on health needs of individual students to their
parents/guardians.
12. Assists in the prevention and control of communicable diseases.

a)

b)
c)
d)

e)
)

Monitoring the school district’s public health by tracking disease
transmission

Providing education about disease prevention

Contact Tracing

Authorizes exclusion and readmission of students in connection with
infectious and contagious diseases

Serves as liaison to county health officer and/or state agencies.
Implements board policy on exclusion and readmission of students in
connection with communicable diseases

13. Maintains up-to-date cumulative health records on all students requiring nursing

intervention.

14. Reports to parents, school personnel, healthcare providers, clinics, and other agencies
on student health matters.
15. Provides and/or coordinates health related in-services to the district, including but not

limited to:

a)
b)
c)
d)
e)
f)
8)
h)
i)

j)

k)
1)

m)

Hygiene

Puberty

Sex Education

Diabetes Education

Asthma Education

Mental Health

Tobacco Prevention

Alcohol and Drug Prevention

Physical Activity Education

Nutrition Education

Seizures

Assists teachers in instructing students in health-related education
Coordinates with school counselors in instructing health-related
education

16. Administers emergency aid to students and school staff in accordance with established
first aid procedures.
17. Head Lice surveillance

a)
b)
c)

Assists with head lice checks when outbreak occurs
Evaluates students for readmission after head lice treatment
Educates parents on head lice prevention and treatment
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18. Oversee concussion program.
19. Maintain the district’s AEDs, First Aid kits, Diabetes kits, and Epi Pens.
20. Coordinate CPR and First Aid training for staff.
21. Maintain school wellness programs for students and staff.
a) Facilitate Wellness Committee meetings
b) Maintain Wellness Program documents
22. Participate in the development and modifications of Health Care Plans to better meet
health needs of individual students.
23. Submit accurate and timely reports required by various health and school agencies.
24. Assists school personnel in maintaining sanitary standards in schools.
a) Immediately report to the principal any safety hazards or unsanitary
conditions.
b) Adhere to all district health and safety policies, including all
precautions for Bloodborne Pathogens.
25. Order and maintain all supplies for health service program.
26. Keep abreast of new information, innovative ideas, and techniques.
a) Develop relationships with area school nurses
b) Montana Association of School Nurses membership.
27. Maintain required continuing education units.
28. Other duties as assigned.

MINIMUM DESIRABLE QUALIFICATIONS:

® Proper licensure from the State of Montana (RN).
e Ability to write reports and business correspondence.

e Ability to effectively present information and respond to questions from students, staff,
and the public.

e Ability to interpret a variety of written or oral instructions.

e Ability to establish and maintain effective working relationships with students, peers,
parents, and community.

e Ability to communicate clearly and concisely in writing or orally.
e Ability to handle stressful situations.
e Ability to maintain confidentiality of employment and student matters.

e Ability to effectively manage time and responsibilities.
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EQUIPMENT USED:

A variety of electronic and technology devices, copier, telephone, fax, and healthcare
equipment.

WORK ENVIRONMENT:

While performing the duties of this job, the employee regularly works inside; however, outside
duties may occur.

The noise level in the work environment is usually moderate. Noise level can become chaotic in
the school environment.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is frequently required to sit; occasionally
walk and stand; twist at neck, bend at waist, reach; travel from building to other sites. Specific
vision abilities required by this job include close vision, distance vision, depth perception, and
the ability to adjust focus. The employee is required to be able to hear conversations in quiet
environments.

MENTAL/MOTOR DEMANDS:

While performing the duties of this job, the employee rarely performs routine work. The
employee frequently exercises flexibility (ability to shift from one task to another). Guidance
and reinforcement are infrequently available. The employee frequently works within time
constraints and maintains attentiveness intensity. The employee is frequently involved in social
interactions which require oral and written communications.

The physical demands, work-environment characteristics, and mental/motor demands described
within this job description are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations shall be
made to enable individuals with disabilities to perform the essential functions.

For those classified employees employed under a written contract for a specified term,
nothing contained in this job description shall create a property right beyond the specified
duration of the employment contract.



SNASN

National
Association of

School Nurses Five Ways a School Nurse Benefits the School

Attendance - School nurses improve attendance through health promotion, disease prevention and disease
management. Students with a full-time school nurse have about half the student illness- or injury-related early releases
from school where no school nurse is present.

Academics — Improved attendance means the healthy student is in the classroom and ready to learn. School Nurses
enable better performance, which also contributes to reducing drop-out rates.

Time — School nurses save time for principals, teachers and staff. A school nurse in the building saves principals,
teachers, and clerical staff a considerable amount of time that they would have spent addressing health concerns of
students.

A school nurse in the building saves:
e Principals almost an hour a day

e Teachers almost 20 minutes a day
e Clerical staff over 45 minutes a day

Staff Wellness - School nurses improve the general health of staff. According to school reports, principals, teachers,
and clerical staff are VERY satisfied with having school nurses in their schools for several reasons:

e Teachers can focus on teaching
o Office staff spend less time calling parents and sending students home School Nurses
e Healthy staff means increased attendance and productivity Economic Value

Accountability - School nurses help schools stay accountable. Provide health
services that increase
Promoting compliance with federal and state law mitigates lawsuits school attendance
Advocating for adequate staffing aligns with Healthy People 2020 Prevent and control
recommendations of the ratio of one school nurse per 750 well students (1:750) the spread of
Preparing for emergencies saves lives and property communicable
Addressing student mental health links to academic achievement disease

Administer specialized
services to students
School nurses are instrumental in the identification and referral to community resources (medications, insulin
for health risks and are often the only health professional who see students on a regular pumps, ventilators,
basis. tube feedings)
Verification of
School nurses are responsible for: immunizations
Screening and make
Significantly decreasing the amount of days missed due to asthma, the leading referrals for vision,
cause of school absenteeism, accounting for more than 14 million missed days hearing, BMI
annually Provide health
Managing students with chronic conditions such as diabetes and seizures to professional input and
allow them to stay in class direction for school
Identifying and treating accidents and injuries and community

Counseling students about physical and emotional issues policies and programs
Educate students and

staff on managing
their own health and
wellness

Healthy Children = Academic Success
www.nasn.org
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BUS REVIEW

Bus Number Year Mileage Comment on Condition (Excess Repairs Needed)

Bus #1 2017 71,692 Route #1 Bus - It is in good working condition

Bus #2 2009 117,041 R.oute #2 Bus - It has problems with emissions (EGR System and Particulate
Filter) and has body damage

Bus #3 2013 54,505 Route #4 Bus - It is in good working condition

Bus #4 2008 104,107 Spare Bus - Handicap Accessible / It has a boost leak which makes a bad noise
Activity Bus - Problems with emissions / Just had injectors replaced and other

Bus #5 2012 135,580 emissiom parts / Working on Wabasto Heater / Has some Body Damage

Bus #6 2012 106,710 Spare Bus - It is in good working condition

Bus #7 2020 29,097 Activity Bus - It is in good working condition

Bus #8 2005 104,802 Activity Bus and Spare Bus - It is in good working condition




MONTANA HIGH SCHOOL ASSOCIATION
2022 ANNUAL MEETING

Monday, January 17, 2022
Copper King Hotel & Convention Center

Butte, Montana
PROPOSALS

Proposal to Amend Dues By-Law
Presented by: Billings Central Catholic High School

Proposal to Amend Students Below Ninth Grade/Transfer Rule By-Law
Presented by: Powder River High School

Proposal to Amend Students Below Ninth Grade By-Law
Presented by: Lockwood, Billings Central Catholic, Lincoln County High Schools

Proposal to Amend Transfer Rule By-Law
Presented by: Fergus High School

Proposal to Amend Transfer Rule By-Law

Presented by: Fergus High School

Proposal to Amend Transfer Rule By-Law
Presented by: Fergus High School

N

N

Proposal to Amend Recruiting Prohibited By-Law
Presented by: Custer County

Proposal to Add a Shot Clock for Basketball

Presented by: Great Falls CMR High School

Proposal to Add Boys’ Baseball as a MHSA Sanctioned Sport

Presented by: MHSA Executive Board on recommendation of the MHSA Ad-hoc Boys’ Baseball Committee

2022 Annual Meeting Proposals



1. PROPOSAL TO AMEND DUES BY-LAW

Billings Central Catholic High School proposes the following amendment to By-Law, Article |, Section (2)
Dues on page 7 of the current MHSA Handbook:

2.3 Distribution of Net Profit of Athletic Playoffs:
All Other Athletic Playoffs (Except Track and Field):

District — All profits to be divided equally among those schools participating in the district
tournament.

Divisional — All profits to be divided equally among those schools participating in the division

State — All profits to be divided equally among all schools in their particular class (AA, A, B, C)
participating in that activity. (except for Class A state basketball — in the event that profits
are great enough that all team travel expenses are covered for the state tournament, any
remaining profits will be equally divided among the 16 Class A schools whose teams
qualify for the state tournament).

Track and Field:
The MHSA office shall retain all profits from state meets.

Rationale:

To help teams attending the tournament defer costs of auxiliary groups attending the tournament (Bands
and cheerleaders). The majority of the profit comes from the communities attending the tournament
supporting their teams.

2. PROPOSAL TO AMEND STUDENTS BELOW NINTH GRADE/TRANSFER RULE BY-LAW

Powder River High School (Broadus) proposes the following amendments to By-Laws, Article I, Section
(5) Students Below Ninth Grade on page 12 and to Section (10) Transfer Rule on page 12 of the current
MHSA Handbook:

Section (5) STUDENTS BELOW NINTH GRADE

5 1 A student who is enrolled in the 8" grade shaII be ellglble to part:c:pate in an Assocratlon
contest but must meet the foIIow:ng requ:rements and parameters

te—pame@atem—varsﬁy—end%/—eempehhe# ( There is no restrlctlon in place for part:c:patlon of thls
8" grade student at his/her middle school and/or high school of which he/she will be

participating).

c. Any eighth-grade student allowed to participate will have eight semesters of high school eligibility
remaining.

d. All eighth-grade students participating must meet the academic requirements. The-official MHSA
waiverform-must-be-used:

Page |1 2022 MHSA Proposals



e. All eighth-grade students participating must meet the transfer requirements. The official MHSA
transfer form must be used.

f. All eighth-grade students participating in a high school contest must adhere to all other MHSA
rules and guidelines. Committed to a contest at the high school level, the eighth grader may not
also participate in that same sport at a level under high school.

5.2 A ninth grade student may not play on a 7th and/or an 8th grade team.

5.3 Any student who is at least fifteen (15) years old on or before midnight August 31 may be declared
eligible for participation in Montana High School Association contests by the Executive Director. The
Montana high school for which the student will participate must file a request with the Executive Director
for consideration. Any student who is declared eligible under this section must participate in athletics at
the high school level (grades 9-12) only.

Section (10) TRANSFER RULE

10.1 Any student (including eighth grade students allowed high school participation) who transfers
from one member high school, home school, or non-member school to a member school is ineligible
to participate in a varsity association contest for half the number of P.I. days in the current school year
of the school to which he/she transfers from the date of enroliment (first day he/she attends classes)
in the school to which he/she transfers. A student and his/her parents or legal guardians must reside
in the attendance area of the school in which he/she is enrolled except for a student enrolling in ninth
grade for the first time (see Section (12) Record of Transfer.) This rule applies to a student who
transfers after twenty (20) days of enrollment or after he/she participates in an athletic contest while
enrolled in grades 9, 10, 11 and 12, EXCEPT the following students may be declared eligible: ...

Rationale:

1. Now that the 8™ grade rule has been in place for 15 years, schools have seen the benefits for student
athletes and schools outweigh the possible issues it could cause, as a result of more participants being
eligible to compete. When the 8th grade rule was first enacted in 2005-06, 17 8™ graders were used. By
2020-21, 384 8t grade athletes participated. It is apparent schools see a need and benefit from 8th grade
participation.

2. Equity, Fairness, and Consistency. With declining enrollments across the state, schools are having to
co-op or use eighth-grade students to field teams. Presently schools can use 8" grader students for
Basketball, Volleyball and Track Relay teams if they have a need to fill a J.V. or Varsity roster.

e Softball needs at least 9 kids to field a team, not to mention what it takes to build a varsity bench
or field a JV team.

e Soccer needs 11 players to field a Varsity and that is with no subs available off the bench. How
about a school’s JV Soccer team with limited numbers?

e Cross Country needs 5 kids in Class AA, A, and B to qualify for team scoring at a state meet. Class
C schools need 3 in Cross Country to score as a team at state.

e In Golf you need 4 in Class AA, A, and B to qualify a team to state. In Golf you need 3 in Class C
to do the same.

e Wrestling has 13 different weights to fill. Dual Meets are often contested with at least one-third of
the weights forfeited and 103 & 113 Ibs. continue to have “byes” in our state brackets. Class AA
allows 26 qualifiers at Divisionals, A 17, & B/C 16. These numbers are used for state scoring.

Why are we not treating ALL sports the same as filling a Basketball team, Volleyball Team, or a track
relay team?

3. North Dakota, South Dakota, and Minnesota have been successfully using 8th graders for decades in
all sports. They have provided a blueprint that works.

4. The use of eighth grade students may still be monitored and determined by individual District School
Boards, if they choose to do so.
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3. PROPOSAL TO AMEND STUDENTS BELOW NINTH GRADE BY-LAW

Lockwood High School, Billings Central Catholic High School and Lincoln County High School propose the
following amendment to By-Law, Article I, Section (5) Students Below Ninth Grade on page 12 of the
current MHSA Handbook:

Section (5) STUDENTS BELOW NINTH GRADE

5.1.a. Eighth grade students may play on a high school soccer, softball, volleyball, track relay and/or
basketball teams.

Rationale:

Allowing eighth grade participation would help schools maintain programs when participation numbers are
low.

Fiscal Note:

No additional costs would be incurred by anyone other than the schools choosing to allow eighth grade
participation in soccer and/or softball.

4. PROPOSAL TO AMEND TRANSFER RULE BY-LAW

Fergus High School proposes the following amendment to By-Law, Article Il, Section (10) Transfer Rule on
page 12 of the current MHSA Handbook:

Section (10) TRANSFER RULE

To be eligible to participate in an Association Contest, a student shall meet all the following criteria:
Any student who transfers from one member high school, home school or non-member school to a
member high school is |nel|g|ble to part|C|pate |n a varS|ty Association Contest for 365 calendar days

he#she#ansfeps— A student and h|s/her parents or Iegal guard|ans must reside in the attendance area of
the school in which he/she is enrolled except for a student enrolling in ninth grade for the first time (see
Section (12) Record of Transfer.) This rule applies to a student who transfers after twenty (20) days of
enrollment or after he/she participates in an athletic contest while enrolled in grades 9,10,11,12 EXCEPT
the following students may be declared eligible.

Rationale:

This will deter member schools from recruiting student-athletes. The 365 calendar days transfer rule has
been successfully implemented in the state of Colorado. Student-athletes still have the exceptions in place
for eligibility. Current restrictions on recruiting seem ineffective. This proposal will make recruiting much
more difficult.

5. PROPOSAL TO AMEND TRANSFER RULE BY-LAW

Fergus High School proposes the following amendment to By-Law, Article I, Section (10) Transfer Rule on
page 12 of the current MHSA Handbook:

Section (10) TRANSFER RULE
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10.1.b Students transferring from one high school to another under any bona fide foreign exchange
program will be not be eI|g|bIe for part|C|pat|on in varS|ty competltlon prlor to the completlon
of 365 calendar days €
member—association. after and the prlnC|paI properly cert|f|es that they meet aII el|g|b|I|ty
requirements. Cheerleading is not a MHSA sanctioned activity. This by-law applies to Class
AA and A only.

Rationale:

This will deter member schools from recruiting student-athletes. The 365-day transfer rule has been
successfully implemented in the state of Colorado. Student-athletes still have the exceptions in place for
eligibility. It would almost be impossible to catch a representative of a member school recruiting a student-
athlete. This proposal will make recruiting much more difficult.

6. PROPOSAL TO AMEND TRANSFER RULE BY-LAW

Fergus High School proposes the following amendment to By-Law, Article I, Section (10) Transfer Rule on
page 12 of the current MHSA Handbook:

Section (10) TRANSFER RULE

10.2 Transfers from one school system to another within the same city or town: In the cities or towns which
have more than one high school system (e.g. both a public high school and a private high school), a
student must complete 365 calendar days -half-the-rumber-of P-l-days-in-the-current schoolyear of
attendance before being eligible when transferring from one high school system to another within
such a city or town, even though the parent or legal guardian with whom the student has been living
during the period of his/her last high school enrolilment moved into the immediate vicinity of the new
school.

Rationale:

This will deter member schools from recruiting student-athletes. The 365-day transfer rule has been
successfully implemented in the state of Colorado. Student-athletes still have the exceptions in place for
eligibility. It would almost be impossible to catch a representative of a member school recruiting a student-
athlete. This proposal will make recruiting much more difficult

7. PROPOSAL TO AMEND RECRUITING PROHIBITED BY-LAW

Custer County High School proposes the following amendment to By-Law, Article Il, Section (17) Recruiting
Prohibited on page 15 of the current MHSA Handbook:

Section (17) RECRUITING PROHIBITED

17.3 Violations of this rule may-subject will result in the student involved to be declared ineligible from
the-date-of the-infraction for 25% of their regularly scheduled competitions and if the school is found
guilty, the head coach of the sport/activity that the violation occurred shall be suspended for a-minimum-of

two-(2)-regularly-scheduled-varsity competitions 25% of the regularly scheduled varsity competitions

following the Executive Board hearing along with other penalties the Board deems appropriate as set
forth in Article VIII, section (2).

If the same school and head coach is found guilty a second time, 50% of the regularly scheduled
varsity competitions shall be missed by the head coach of the activity, following the Executive

Page |4 2022 MHSA Proposals



Board hearing along with other penalties the Board deems appropriate as set forth in Article Vi,
section (2).

If the same school and head coach is found guilty a third time, 100% of the regularly scheduled
varsity competitions shall be missed along with an additional one calendar year suspension of the
head coach of the activity, following the Executive Board hearing along with other penalties the
Board deems appropriate as set forth in Article VIII, section (2).

If the violation occurs at any point in the season where there are not enough regularly scheduled
games left, the penalty shall include any post season contests, and if necessary, contests that take
place in the next calendar year season.

Rationale:

The goal of this proposed change to Article I, Section 17, page number 15 is to equalize the penalty
across activities for schools and programs who violate the recruiting rule. A two-game suspension on an
eight-game season is much different than a two game suspension on an 18 game basketball season.
Using percentages allows for equity in the penalty to be achieved. This proposal also imposes a stiffer
consequence for multiple violations by the school and/or the head coach of the sport/activity.

8. PROPOSAL TO ADD SHOT CLOCK FOR BOYS’ AND GIRLS’ BASKETBALL

Charles M. Russel High School proposes to add a thirty-five second shot clock rule in the General Rules
and Regulations for Basketball subsection (20) on page 52 of the current MHSA Handbook:

(20) By state association adoption, a 35-second shot clock will be used in all varsity and sub-varsity
basketball games by all MHSA member schools.

Rationale:

To encourage standardization among states, improve the pace of play, prevent stalling, and quality of
games including improved game management.

Currently, 10 states (and counting) utilize a shot clock (California, Maryland, Massachusetts, New York,
North Dakota, Rhode Island, South Dakota, and Washington). With the approval of a shot clock by NFHS
in 2021, it is anticipated that many more states will follow suit.

1. Benefits of a Shot Clock

There are many benefits to implementing a shot clock including:

1) Stops stalling in games and requires improved game management and strategizing
2) Improves the pace of the game encouraging player development and improvement
3) Improved experience for fans

4) Better prepare student/athletes for college basketball and the use of a shot clock.

2. Implications of a Shot Clock
Cons

Concerns based around the implementation of a shot clock at all high school levels stem from the cost to
implement (installation, training and additional person needed during games to operate the clock).

1) Based on cost estimate information obtained from Daktronics, a shot clock package (including 2 BB-
2114 PanaView Shot Clocks, 2 wireless receivers, Wireless All Sport 1600 Console and Start/Stop
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Handheld Unit would be $3,500 without installation or shipping. This cost does vary based on the age of
the existing scoreboard, and whether the unit is wall-mounted or mounted to the scoreboard.

2) Installation of the shot clock is estimated between $5,000-$10,000

3) The cost to pay someone to operate the shot clock can range from ($0 - $40) per game. This cost
would be absorbed by the school districts athletic departments as part of the Game Operations cost.

Fiscal Note:
Funding

While the up-front cost for purchase and installation seems expensive, representatives from all
classification levels of MHSA Basketball stated that community sponsorships, booster clubs and
basketball programs themselves would support the funding for equipment and installation as needed.
Cost was not determined as a deterrent at any level (AA-C) and therefore the proposal was encouraged
to proceed. States with similar socio-economic makeup and rural schools have been able to successfully
implement shot clocks, therefore, funding should not be the deterrent.

Implementation Plan/High-Level Schedule and Timing

Upon approval, schools would begin installation of shot clocks following the 2021-2022 basketball
season. This would allow for training and implementation to occur during the June-July summer
basketball tournaments and games. This would enable teams to work with the shot clock, teams to grow
familiar and comfortable with the concept and allow for any changes that needed to be made to happen
well before the high school season begins in 2022.

9. PROPOSAL TO ADD BOYS’ BASEBALL AS A MHSA SANCTIONED SPORT

The MHSA Executive Board proposes the following amendment to By-Law, Article |, Section (2) Dues on
page 7 of the current MHSA Handbook:

Section (2) DUES

Add Boys’ Baseball to the list of sanctioned sports offered by MHSA.
Rationale:

The MHSA membership voted last year to form a committee to study the addition of baseball as a
sanctioned sport offered by the MHSA. The committee met in October and after reviewing all aspects of
adding this sport, recommended that the Board submit a proposal to the membership during this Annual
Meeting for a final vote on whether or not to add Boys’ Baseball.

Fiscal Note:

Expenses will be similar to those for girls’ softball programs.
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